Wisconsin National Guard
2011 DEOMI Diversity Management Climate Survey (DDMCYS)
Results




Survey Background:
Content and Administration

« The DDMCS survey contains 9 demographic questions, 48 rating scale
items. Personnel rated extent of agreement, and answered 3 short answer
questions.

1 = Totally Disagree

2 = Disagree

3 = Neither Agree nor Disagree

4 = Agree oy ! " -




Respondent Characteristics

Female

155 Units Represented 18%

3988 Useable Surveys

4240 Completed
Male

(n=3284)
86%

[ Branch ‘ [ Years of Service with Unit |
4 ‘ N ‘ : )

58%0
42%

1%0

Air National Guard Army National Guard  State Employee D Vas er [ees (=ileri) S VEES @ el (=2EL)
(n=602) (n=3253) (n=55)




Respondent Characteristics

4 2] p

5820

17-30 (n=2344) 31-40 (n=886) 41-50 (n=614) 51 or over (n=141)

4%0

Hispanic
(n=165)

( 3\
l Ethnicity/Race \

91%0

1% <1% 1% 2%
White American Pacific Asian (n=68) Black or
(n=3643) Indian or Islander African
Alaska Native (n=16) American
(n=67) (n=82)




Respondent Characteristics
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/ l Employment Status \ / l Marital Status ] \

10%o

1%0

Military and Warrant  Enlisted Member (n=3400) State Employee (n= 56) Single (n=1832) Married (n=861) Single with Married with
Officer (n=9) Dependent Children Dependent Children
(n=291) (n=932)




Snap Shot: Dimensions

Rating Index Score Frequency:
Not Observed
or
experienced

Personal Accountability 262

Inclusion

Justice




Highest Rated Items

An environment of mutual respect and

0
integrity enhances critical thinking. 4.6 0%
Diverse skill sets add to mission readiness. 4.5 88%
| encourage the respect of others in the 45 8804

workplace.

| encourage individuals with different
backgrounds to perform to their fullest 4.5 88%
potential. sl i : \




Unfavorably Rated ltems

Iltems with Unfavorable Scores Average Score Index Score

| am the I_ast to know _abo_ut important 5 G 0804+
changes in the organization.*

Most of the time | kngw which projects my 3.9 2304
co-workers are working on.

In my o_rganlzatlon, | have access to a 3.7 68%
mentoring program.

| know who my mentor is. »_‘5 3.7 68%




Unfavorably Rated ltems

ltems with Unfavorable Scores Average Score Index Score

I segk out dlvers'lty education and training 3.9 2304
during my own time.

| have attended a Service sponsored training

session or workshop on diversity within the 3.4 60%
past year.

| have attended a training session or

workshop on diversity outside of my Service 3.0 51%

within the past year.
| am scheduled to attend a diversity training -t ,




Not Observed or Experienced.:
Responses of 500 or more

ltems Frequency Percentage
| know who my mentor is. 513 13%
My mentor and | have established specific goals 622 16%
for me to work towards.
I engage others when conducting our military 759 19%
operations.
| have attended a Service sponsored session or 902 2304

workshop on diversity within the past year.

| have attended a training session or workshop on
diversity outside of my Service within the past - 1042 26%
year. - Y
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