The AEF Deployment of MEO Personnel

· 120 day rotations

· Participating in AEF 2, 4, 6, 8, 10

· AEF 2 – May 06 – Aug 06

· AEF 4 – Sep 06 – Dec 06

· AEF 6 – Jan 07 – Apr 07

· AEF 8 – May 07 – Aug 07

· AEF 10 – Sep 07 – Dec 07

· Must spend minimum of two weeks at an active-duty MEO office for training

· Presently accepting volunteers

· Enlisted members must have 7-1evel

· Officers must have three or more years experience as Chief, MEO

· All volunteers must have Chief MEO (technician) and Wing Commander (Chief, MEO, and technician) submit:

· Your bio/resume of experience in the MEO office

· Total time worked in MEO office

· Date of rank

· Date upgraded to 7-level (technician)

· Date graduated from DEOMI

· Location of closest active duty MEO office

Smart Cards

	Equal Opportunity and

 ANG Members Mobilized To Active Duty (AD) 

· When mobilized on Title 10 duty for 30 days plus, ANG members are governed by AFI 36-2706 for EO complaint processing and EO training. 

· An AF Military Equal Opportunity (MEO) Office will serve each AD installation to which ANG members are assigned.  

· ANG members should seek complaint resolution at the unit level where the incident of discrimination occurred or talk to the AD MEO office. 

· Resolving complaints before leaving AD is highly encouraged.

· ANG personnel may file formal complaints based on unlawful discrimination or sexual harassment that occurred while on AD even after their release from AD.    
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	Air Force - EO Complaint Process
· Informal complaints are processed by MEO & have no reporting time limit (cmdr decides).  Appeals must be submitted within 5 days of a decision.

· Formal complaints & appeals of informal complaints must be filed within 60 days of the incident, and a written statement must justify any delay.

· Complaints must be clarified (investigated) within 20 duty days (MEO updates complainant every 5 duty days).

· MEO must report formal sexual harassment complaints thru installation cmdr to 1st General Courts-Martial Convening Authority within 72 hrs.

· Sexual harassment must be clarified & action taken within14 duty days.

· Complainants are protected by law from reprisal (punishment) for making EO complaints.  Alleged reprisal is referred to IG channels for processing.




(FRONT OF CARD)





(BACK OF CARD)
EO Complaint Process for Drill Status Guard Members 

· Basis:  Race, Color, Religion, Gender (Sexual Harassment), National Origin, Reprisal

· Informal complaint must be filed 180 calendar days from date of alleged incident; seek assistance from MEO.

· Chain of command is primary channel for resolving complaint.

· Conflict resolution or ADR may be offered.

· If unresolved after 30 days (or next drill), complaint withdrawn or made formal (by complainant).

· EO investigation is conducted.

· Commander attempts resolution within 30 days from receipt of complaint from subordinate unit.

· TAG has 90 days from receipt by Wing Commander to attempt resolution.

· If still unresolved, TAG will request final decision from NGB.
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(FRONT OF CARD)
EO Complaint Process for Active Guard/Reserve (AGR) Members

· Basis:  Race, Color, Religion, Gender (Sexual Harassment), National Origin, Reprisal

· Informal complaint must be filed 180 calendar days from date of alleged incident; seek assistance from MEO.   

· Each level of supervisory chain has 14 days to conduct inquiry.  If unresolved, full-time supervisor will forward complaint to next supervisory chain of command.

· If unresolved after 14 days, complaint withdrawn or made formal (by complainant.

· EO investigation is conducted.

· Commander attempts resolution within 30 days from receipt of complaint from subordinate unit.

· TAG has 90 days from receipt by Wing Commander to attempt resolution.

· If still unresolved, TAG will request final decision from NGB

(BACK OF CARD)
ATTACHMENT 1
